United Leadership Alliance
Join the Movement!

4010 Camelia Glen Lane Fresno, Texas 77545
Phone (832) 283-3087 www.ulamovement.org

Applications should be emailed to ulamovement2@gmail.com

APPLICATION FOR EMPLOYMENT

Please follow instructions and complete the application. If items are not applicable, enter NA. Please do not leave items blank. Resumes are accepted for
any additional information they contain, but not in place of a completed application. Be sure to sign the application after completion.

PERSONAL DATA -- Print neatly or type:

DATAPPLICATION:

Full Name of Applicant:

Drivers License No. State

Social Security No.

List any other names you may use while
employed:

Email address:

Full Address: How long have you lived at your current Years Months
address?

Previous Address How long? Years Months

Home Phone No. ( ) Cell Phone No. () How long have you been a resident of Houston, Texas?

List three (3) Personal References

NAME ADDRESS Phone No. (Area Code First)

1.

2.

3.

Type of Position Desired: Job Announcement (if applicable) Minimum Acceptable Salary:

Work Status Desired:  Full-Time Part-Time Seasonal Date Available for Employment:



http://www.ulamovement.org/
mailto:ulamovement2@gmail.com

Explain briefly, how you can enhance this program and what you expect to gain from this program:

Educational Background: Did you graduate high school? Yes No Received a GED Certificate? Yes No

Do you have a degree? Yes  No If yes, type of degree/major?

What College, University or Community College did you attend?
What was your cumulative GPA?

Did you attend a Trade School? Yes  No If yes, name the school and your trade:

List any special course work (include the number of hours completed): Also list memberships you may have in any professional organizations and all
current licenses and certifications you may have received:




SKILLS AND QUALIFICATIONS

Summarize special skills and qualifications acquired from employment or other experiences that may qualify you to work with our company. (Including
computer skills, typing, and other languages.)

EMPLOYMENT HISTORY
List your previous employers, assignments or volunteer activities, starting with the most recent, including military
experience. Explain any gaps in employment in the comment section below. (See Resume is not acceptable)

Address:

Job Title: Salary Starting: Per Full-time Part-time Temp Seasonal

Immediate Supervisor and Title:

Reason for Leaving: Salary Final: Per
May we contact you for a reference? Yes No
Employer Telephone Dates Employed Summarize the nature of the work performed and job
() responsibilities.
From: To:
Address:
Job Title: Salary Starting: Per Full-time Part-time Temp Seasonal

Immediate Supervisor and Title:

Reason for Leaving: Salary Final: Per
May we contact you for a reference? Yes No
Employer Telephone Dates Employed Summarize the nature of the work performed and job

() responsibilities.




From: To:
Address:
Job Title: Salary Starting: Per Full-time Part-time Temp Seasonal
Immediate Supervisor and Title:
Reason for Leaving: Salary Final: Per
May we contact you for a reference? Yes No
EMPLOYMENT HISTORY (Continued)
Employer Telephone Dates Employed Summarize the nature of the work performed and job
() responsibilities.
From: To:
Address:
Job Title: Salary Starting: Per Full-time Part-time Temp Seasonal
Immediate Supervisor and Title:
Reason for Leaving: Salary Final: Per
May we contact you for reference? Yes No
Employer Telephone Dates Employed Summarize the nature of the work performed and job
() responsibilities.

From:

To:




Job Title: Salary Starting: Per Full-time Part-time Temp Seasonal
Address:

Reason for Leaving: Salary Final: Per

May we contact you for reference? Yes No

Employer Telephone Dates Employed Summarize the nature of the work performed and job
() responsibilities.
From: To:
Address:
Job Title: Salary Starting: Per Full-time Part-time Temp Seasonal
Immediate Supervisor and Title:
Reason for Leaving: Salary Final: Per
May we contact you for reference? Yes No

Comments (including explanation of any gaps in employment)




